ARE YOU PREPARED
TO ADDRESS OPIOID
MISUSE AT YOUR
SMALL BUSINESS?

The opioid epidemic has reached frightening levels in the United States. Yet, unlike other
types of illegal drug use, opioid misuse can begin when someone is legally prescribed a
powerful painkiller by their doctor. Here’s what you should consider doing if an employee
is misusing opioids.

33.3%

of Americans either know
someone who has overdosed
or know someone with an
opioid addiction

» 8-12%

of people prescribed opioids
for chronic pain develop an

opioid use disorder

69%
of HR professionals feel $78.5 billion

their company isn’t very

opioid addiction productivity and health care due
to prescription opioids

Create Strong Drug-Free Workplace Policies
Drug-Tse Peficy
Have strong, written workplace drug-use policies and keep them @
within the bounds of federal, state and local employment laws

Lay out protocols for breaking these policies, along with how @
and when any drug testing will be conducted

Get input from an employment law expect when creating your @
policy, and ensure they're enforced fairly and consistently

Be Helpful and Sensitive, but Not Overly Involved

Show sympathy to an employee and direct them to helpful @
resources, such as EAP, or addiction treatment services

Use your written policies and protocols to ensure youre @
approaching things in a fair and disciplined way
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